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= 229 ERjolfolat 24 Laat o] BTt 7]Eo] |, 249
AAote 2% 9T gt 222 ERE B 270 Uolrtof gt o]

2 95 g o2 HE ALY AH2HQ AR
= St ool FF4Y A7 "ot
(e.g., Bryson, 2004). Tt 3222 S84 ZAGA U4, 384, B3 o
& 35 7IdE SZA1AOF 5 (Ring & Perry, 1985), 35229 = o|3|EA
AFEol 2l Qe o7 7HXZEY] ojol whet A7gE SeHtoll §lth(Chun & Rainey,
2005). 28y 11 A3, FFRA 9 ExE TR0 Eio| H]g| thket 7HAE 7t
A|A =o] FAF o)1, LEste] FAAUES BRE Aot FHA T FE
tHEg 5, 2018).
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Albury, 2005). £2j°] S4l=® 24g fI8] gestal 1Hast ZXE AAE o 74
dS2 249 FRE #8351l o]Zo] 2%l AEE ST IdH 239 =
7t F4EEY ArEH ol AR dFser AT AsiMe HdEEY
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S5HEAS 337 FEE HE 2= st S 2v|HGetha-Taylor,

Holmes, Jacobson, Morse, & Sowa, 2011). 353 t& 4% 359 EAE s2s17]
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ARSI A8 6 7714 BAE FA5k= SEAYU AL FAsfoF eHAA
?l, 2017). T2u E5tafiXl g2 thgst FEf9] vl ]
oW 2 H(Bozeman & Anderson, 2016), 353 219] 7|A A Q] HFE3Y =
o] ZR /o] tiet B532 RorAA fHK(Simon, 1991). of2]3t A%& =56, +
L= AFRTHS FIA717] HoliAe AU ARlst o] SR st e,
2018). WeEbA] 2 AFolA= 52 A HHEUES] A AV | B Pl 55
2E7H A e Y A5 Ash SEvdS 2EE ez 285k
ey obAI7HA] FE T el g 4ol gk o7t AARERtT Adolsh,

2ExA0 24 TesH 28 A WHEEA ATHE ri4 ol2e] FHRL
£ Us] FBREO] 48T ATE T EAT FTEREL U7k 2 Tt
230} 71X 8 27517 thEo] 30 e 24 o] Aub R ol 74X
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206 a=x=sts|E (183 H|3Z)

sk

2 $HH(Chun & Rainey, 2005; Wright, 2004; Coursey, Yang & Pandey, 2008). L&

b 35249 Eie WIRA Y EREY Bosiths §42 7HA7] W20l (Chun

& Rainey, 2005), £24]0] 75tz oA Q1 ARS FAHLECNA FAF o2 HEs
7] i, LAHESE /NUoNA 875 AT oA olsfish] ol HE A%
o] &% YA H(Pinder, 2008; Wright, 2015).
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3} whko] A3to]th(Rafferty, Jimmieson, & Armenakis, 2013). WEkA L5

Aol AAJsle Z7F gkl FAHoFAL AT Fg- 229 ZHEHS 99

Q== I 8o YT 4= Athe.g., Angel & Perry, 1981). 22} 2329

B7F FAFOIA] £ A4, LSS FAAY FHE olsishe Aol o

= =7H XS 245H] A 2o go] RosiA|7] miEol JEdo] &
o] HAFHHA AL, 2004).

ER 0] E(goal setting theory)ol]l 2 &3 Hi= FAHYEC| ZHY &
3= AR Bl AEE & U=F 57159 PthLocke, 1968). EZE 7H]lo] 14|35}
L 230] 71L Aj9lo] A A AT} PO AT} Hu, B DL 95t =0
ek 289 Ju g A TH(Latham, 2007). Steers & Porter(1974)= *5‘
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4 Aokal 9A "oke.g., Coeurderoy, Guilmot, & Vas, 2014; Minsky & Marin, 1999;
Neves, 2009; Pandey & Wright, 2006). Jimmieson, Terry, & Callan(2004)= A7 8%
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Meyer. 2002). 5, H7F 714 G g EG A7 v 2SR
For HAE T THYUES AHAE0NA Fold 229 AT EHS
A3t HHEF50 7 143 HDorenbosch, Engen, & Verhagen, 2005; Scott & Bruce,
1994; Gumusluoglu & Ilsev, 2009). 181 A5 53 EXHE GA5t= IHF0A
S H= olH e SESIL, 249 51 @4 ] Mz& siaets AlA
SEAYU ohFet tijks BAske 5 A9Aolal 414l JFrdS fl¢) et
(Amabile, 1988; Aryee, Walumbwa, Zhou, & Hartnell, 2012; Dvir, Eden, Avolio, &
Shamir, 2002). o149] =& HIF O R & Ao/ = 249 HHBE4o] Hd¥=
of SA1%50] BlAE Y BRYIHo] TANES] JRESTE rfoio] HA
ol vlA i ool dhal cha T 2L JHag Aslsi.
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7H2-1: YRS SUR2 TS UBS SYH(HY F¥S DI Ao|Ct
7Hd2-2: YR esd2 29 SEIFY YS9l AUAS 7o A 07 & Z0|Ct.

TEEY a5 159 el dFS v (Bandura, 1980). Y725



ol B2 FYES BAR A F EAE J Yot = A HoAT Hit & | F
B0l =2 A2 =Rl AE A9 Evtofl gt BHE A, SR Y
d ol A ATt o2 FZ o] AU A4 EEef U

o|g} T2 FHHUEY A|asHE AU Al s FHHEHGist &
Mitchell, 1992). U5 ZAUA AHok= J2BAE S5 AH419] Ao of
o m Tyl @ AL E = sl tiet RS 553t e.g., Ford, 19906). ©]2I7t 2t
oA Hue FEEEY dFasds FA4ote d ARl 9 ST
(Eden, 1990). AF8]s+<50]2(social learning theory)ol] 2™ 2] 9] Je g2 1L

AUE9 7 AV B 40 5835 LS SrkBandura, 1986). 22 W HE
HAG qERd=A YTt BojFe P FHEEY dFPEY 7]E0] HH
(Amabile & Gryskiewicz, 1987), B5tal A&l &5-2 Aot 259 P52
T A7 msd el 342491 dFE R T (Bandura, 1993). & AFtolA =
S5 EAY 28 W adE AmET|o] ¥4 F5F2 9 E4L vtgst] 55
ZA oA gl F YA 4 4AE A4 skt ol F #1si 2015¥F—E 2020
W7kx19] 24 Aol A 7H Eol AFE Y ZEA A5 AR S35 HA
o] a4 ZotEojoF & A Sl SH9| 1S AASHIY. 448, 5715
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St 59 4195 s HHDvir et al., 2002; Gumusluoglu & Ilsev, 2009; Scott

& Bruce, 1994; Van Knippenberg & Hogg, 2003; Wilson-Evered, Hirtel, & Neale,
2004).
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(43.5%) 22 Uebgth. AP 20t 16878(7.7%), 30t 715%(32.8%), 40tH 868
(39.9%)2F 50t ol4Fo] 4267(19.6%)% A2 & o= Utk FHAESS Z&Hd4+= 549
o]} 55878 (25.6%), 6| ~ 15\ w|Tk 8119 (37.3%), 15 ~ 254 w]qt 51378(23.6%), 26
| o] &7 A9 2957 (13.5%) 22 YEP T SEAREY] AGE2E Al
H 6~75 ol IS AASEAL 91 2H(53.1%), 551(28.9%), 8~95(9.1%), 1~4=
8.9%)9] A = e

) HIE () SEHIB((%) L-XH|2(%)
pere = 1229 56.5 56.5
o 014 948 435 100.0
£ 2177 100.0
20t} 168 7.7 7.7
300 715 328 40.6
o1z
40t 868 39.9 80.4
50 0J4 426 19.6 100.0
Z7 2177 100.0
514 0[5} 568 256 25.6
6~154 811 373 62.9
=PSEPS
16~25 513 236 86.5
26\ 0JAf 205 135 100.0
£ 2177 100.0
143 104 8.9 8.9
52 630 28.9 37.9
x3
6~72 1155 53.1 90.9
8~02 198 9.1 100.0
£7 2177 100.0

73
, %
A= 9ulgttHLocke, 1991). & AolA HRYYL 7| APATolA Hi
2549 Ao &85 E5}3} Patterson et al.(2005)9] A= 7|60 2 LATH 45
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At v o2 AAsIH(Church & Burke, 1994).
A AWE AmEWH x2-1456.98, d.f=131, CFI=.95, TLI=.94,
RMSEA=.07. SRMR=.05% L}E}kit} QukA 0 2 CFI, TLI 52 .90]4}, RMSEAL: .08°]

to
rO
)
ko o
=)
fe

4y
Blck, 1996, & 978 919 45 A2 Hlﬂ’“ Hyee % 4 ek
LR R Aol 5Ust 24 oz

O

(0]
40
%
4
X
(it
e
Bl
_>|i
U
rlr
OHT
FL

FE A7 R4 o g2 24 E Q7] o] 5 H ) (common method bias) 7Hs
Ao] A714E 4= At o] & S EsH7] Yol B AT A= Harman(1967)9] ©42914
Z(single-factor test)2 AAISFH Lt SJHAI7|A] G2 T A QRAEA A} BE =

PEFE2 shte] 9

Q10 Uit grgto Al1.elo] HA| BAke] 39.49%,
UriA] 47 2.Qlo] WA Bke] 30.66%2 ekttt weba SUuEHe) £A19 7
SHS BA g A0E Helslo], AT AT} AT FSHS R 08 BHY
% 9tk

’ ’ == =
TE Yo BEEHA 1 2 3 4
1. SHEY 3.42 70 (.88)
2. E52|HY 3.33 .78 AQFH* (.94)
3. gRasd 3.47 .56 35*** 23*%* (.62)
4. spists 3.36 62 35+ 274 43w (81)

Z1)* 1 p<.05, ** 1 p{.01, *** 1 p¢.001
F2) ﬂai 2ol gh2 MRS LIEfH

4 A, BEEYEAYS TS EAY 2 JEEAIE BN (=49, p(.001),
A

A5 A+ A7 YrebdtHr=.35, p{.001; r=.35, p{.001).



E AT THUE] AR ALY, FUBE AoloA] fojulat JBuAS
22 o AAATH(r=.23, p<.001; r=.27, p<.001).

NFEE WELBY] g7t A=y AP FoIA AV QHOR AgEE
Cronbach’ gt A& AABIGIE. M-S A== el A PR gol tha 2

AT g BYOUK62), HE AT BFES] Cronbach’ egto] .7 o0& Ueliith

re
re
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rir
BX
>
1o
J

|
ol
i
ox,
o,
-
oX,
rj(g
il
e}
ro
N,
it
18
ot
E
o)
>,

Y 4 JdFa5H0] HEEEY Aol vlA= Wi ay 7Hd, 229 H®
7 LSS TS AtelollA sEEHAe] 2EH Wi/l anto] Bt A
7Hd = A5k, 7HdAS2 &4 SPSS Process MacroE &85t
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Abstract and Key Words

The relationship between organizational goal clarity, employees’
vocational self-efficacy and innovative behavior: The moderated
mediating role of public leadership

Moon, Myung

Korea Institute of Public Administration, Visiting Research Fellow

In order to improve the quality of public services and adapt to the complex
administrative environment, public organizations are constantly demanding innovative
work from organizational members. Therefore, the present study examines the effects of
organizational goal clarity on employees  vocational self-efficacy and innovative
behavior with the mediating role of vocational self-efficacy and the moderated-
mediating role of public leadership.

The results of the present study are as follows. First, organizational goal clarity has a
direct effect on employees' vocational self-efficacy. This result can be interpreted as
reflecting the goal-setting theory. Second, when an organization presented a clear and
concise goal, employees’ innovative work behavior increased via employees’ vocational
self-efficacy. Finally, the moderated mediation effects of public leadership are verified.
The theoretical and practical implications of our study are presented.

[ Key Words: Goal clarity, vocationall self-efficacy, innovative behavior, public
leadership ]



