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A7} IS Bdkal QQtHZhao, Wayne, Glibkowski, & Bravo, 2007; %4 - A4
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F-F84,2013). &, AHA Age w52 215U FHH BAE, AEH Al
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of a family. 5. The organization develops/rewards employees who work hard and exert
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to achieve goals. 7. I feel this company reciprocates the effort put in by its employees. 8.
My career path in the organization is clearly mapped out)
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Abstract and Key Words
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The authors investigate the relationship between psychological contract violation,
public service motivation, and work motivation by focusing on the employes
perceptions to psychological contract with fire fighter medals and ribbons. This study
uses a survey collected from fire service organizations in Gyeonggi province. They find
that psychological contract violation is negatively related to work motivation(job
satisfaction and organizational commitment), but public service motivation is positively
associated with work motivation. Second, public service motivation partially mediates
the association between psychological contract violation and work motivation. Third,
public service motivation partially mediates the relationship between psychological
contract violation and work motivation. The implications of these results are thoroughly
discussed.

[ Key Words: organizational culture, psychological contract, work motivation ]



